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I am extremely proud to present the annual report of the Tampa Police Department 
for the year 2001. The department’s accomplishments during the past year were 
many, and I am pleased to share them with you. 

As we reflect back to 2001, we are saddened by the loss of three members of our 
department, Officer Lois Marrero, William Wakeman, and Shellon Davis. These 
comrades and friends were some of our finest family members and will be truly 
missed. 

We are also reminded of the tragic day, September 11, 2001 and the suffering as¬ 
sociated with that day, as well as the effects that day had on our nation. We have 
seen our nation respond to the threat presented by terrorism and have seen in¬ 
creased respect and praise for the duties performed by law enforcement officers 
and firefighters. In terms of law enforcement, the cost has been great, not only 
psychologically but also financially. Homeland Security has tremendously in¬ 
creased the demand for police services and has seriously affected our operating 
budget. However, in spite of the challenges we are facing, the professionalism 
and dedication shown by our department’s personnel makes me extremely proud. 

The year began with the city of Tampa in the spotlight as the host for Superbowl XXXV. The events related to the game 
lasted an entire week, in addition to the game itself and the Gasparilla activities. The large influx of visitors taxed our re¬ 
sources to the maximum; however, the years of planning and enormous effort on the part of our employees enabled the 
game and surrounding events to be successful and safe for our visitors. 

The overall crime rate in the city of Tampa remained relatively stable during 2001; however, several crime categories 
were down last year. There was a 10.5% decrease in murders, a 1.8% decrease in sexual battery, and a 1.3% decrease 
in burglaries compared to 2000. Our goal remains to reduce all index crime offenses in the future. 

During 2001, the department reorganized by restructuring the boundaries of the Patrol Districts, and establishing a new 
division, the Special Operations Division. The new division is responsible for overseeing the Firehouse Bureau, QUAD 
Bureau, and the Operations Bureau. This reorganization has allowed the department to operate more effectively and 
efficiently. 

The department made considerable technology advances during the year. For example, a COPS Technology Grant 
awarded to TPD in the amount of $498,000 allowed the department to purchase 145 in-car video cameras. In addition, 
an in-house CD-ROM was developed, which includes departmental procedures, policies, regulations, laws, and other 
information. Officers in the field can now load the CD-ROM onto their laptops and mobile computer terminals and have 
immediate access to information. 

We are also justly proud that we are members of an agency that is recognized by its law enforcement peers as exempli¬ 
fying the best in current law enforcement practice and procedure. Since 1985, the Tampa Police Department has been 
accredited by the Commission on Accreditation for Law Enforcement Agencies. After a reassessment for continued ac¬ 
creditation, the Tampa Police Department was awarded reaccreditation on July 28, 2001 for an additional three years. 

In closing, I want to thank all the employees of the Tampa Police Department for their allegiance and hard work, which 
does not go unnoticed. I also want to thank our volunteers, the Friends of TPD, and the citizens of Tampa for their sup¬ 
port and active role in our department. 


Sincerely, 

Bennie R. Holder 
Chief of Police 
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Honorable Dick A. Greco 
Mayor of Tampa 


Tampa 
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Charlie Miranda 
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Mary C. Alvarez 

Distric VI 


Shawn Harrison 

District VII 



4 









5 















































































































































Tampa Police Department Service Measurement Process 

History: As the nation’s fifty-eighth largest city, Mayor Greco has established a set of strategic initiatives to improve the 
quality of the Tampa community. Two of these initiatives were the catalyst for the TPD service measurement process: 

1. Citizens will have quality governmental services that meet their expectations; and 

2. Citizens will have increased communication and access to government. 

For the Mayor to evaluate the success of these two objectives, a service delivery strategy could ultimately be designed 
for each city division. However, TPD employs over 1,300 people and accounts for approximately 40% of the City of 
Tampa’s finances. Hence, Chief Holder stepped forward and volunteered to participate in a process with the express 
aim of developing a rational approach to truly measure the level of service provided by the police department. 

The men and women who work at TPD already know they try very hard on a day-to-day basis to provide service excel¬ 
lence, but a method to quantify these efforts was missing. If a fair method was developed, then these results could be 
used to recognize those at TPD who really exhibit the highest levels of service excellence, strengthen any soft spots, 
and communicate progress to the community. No other major U.S. police agency has developed such a thorough proc¬ 
ess as is now being implemented with the uniformed patrol division of TPD, to be followed by other units department¬ 
wide over time. The process has been developed using a business-like approach, with the aid of existing TPD volun¬ 
teers at no financial cost to the department. 

Summary of the TPD Service Measurement Process 

As noted above, the long-term objective is to rollout the process department-wide, but in a manner that quietly supports 
existing police work, with no disruptions. As the uniform patrol division represents the lion’s share of TPD manpower 
and is the most visible to the public, they began the process first. Their level of public service in the final six months of 
2001 was up to 2.4%. This compares to Tampa’s growth rate of +0.8% and virtually zero growth in service delivered by 
the country’s business community in the second half of 2001. 

Rather than simply mailing out surveys to the public at large to assess their opinion of TPD’s service efforts, the depart¬ 
ment developed a triad approach to evaluate three fundamental areas considered by any leading organization that is 
truly service oriented. TPD wants to accurately assess: 1) community opinion/feedback; 2) TPD community involvement; 
and 3) internal productivity at the street patrol level. The last component, productivity, was included to evaluate the lev¬ 
erage of the taxpayers’ dollars and to minimize variances in output between squads over long periods of time. 

To accurately measure these three areas, the department uses several measurement tools. Computer generated one- 
page follow-up surveys are mailed randomly to crime victims who have utilized TPD’s services. Sergeants also report bi- 
annually on their individual squad’s efforts in the realm of community service. Finally, the department has developed a 
set of productivity ratios that can be used to show squad-level productivity gains with respect to arrests, citations, and 
non-criminal public assistance activity. Like service measurement models used in corporate America, the results from 
these various vehicles are distilled into a sin¬ 
gle “index” that quantifies service efforts at 
TPD. 

A single figure on a stand alone basis does 
not necessarily tell the whole service story for 
the department, but as TPD’s results outpace 
Tampa’s growth rate, private sector productiv¬ 
ity and the service numbers listed in the 
Michigan (University of Michigan Business 
School Customer Satisfaction Index) report 
on government service, then as a community, 

Tampa citizens should feel very proud. 
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Purchases Made on Behalf 
of the Tampa Police Department 

1) 1,500 Law Enforcement Trauma Kits 

2) 75 Metal-Tec Hand-held Metal Detectors 

3) Underwater Video System 

4) 32 Police Raid Vests 

5) 10 Micra Air Systems (Redundant Air Source) 

6) X-Ray Generator, Kit and Wireless Communication 

7) 25 Helmets for Mounted Patrol 

8) Ballistic Vests for Police K-9 Dogs 

9) Police Bicycles 

10) Tactical Leg and Duty Holsters for TRT Members 

11) Helmets for Pilots 

12) Holsters for Street Officers 


Everything You Should Know About 
Friends of TPD 

A common complaint with many police depart¬ 
ments across the country is the lack of community 
support and involvement. That’s certainly not the 
case in Tampa, thanks to Friends of TPD, a non¬ 
profit organization that has been raising money for 
police training, facilities and safety equipment for 
the Tampa Police Department since the organiza¬ 
tion was established in 1996. 

Simple Beginning 

Friends of TPD was the brainchild of Linda McClin- 
tock Greco, wife of Tampa Mayor Dick Greco. 
“Linda saw the need for community support for the 
Tampa Police Department, and set out to do some¬ 
thing about it,” said John Sykes, CEO and Chair¬ 
man of Sykes Enterprises, Incorporated and the 
first president of the board of directors for Friends 
of TPD. “If you know Linda, you know that once 
she gets an idea into her head, she will move 
mountains to make it happen. The Tampa Police 
Department has benefited greatly from her vision,” 
he continued. 

Only three other cities in the United States have 
similar organizations that provide support to their 
local police departments: Los Angeles, New Or¬ 
leans and New York. 



Tampa Police Chief Bennie R. Holder said, “From the on¬ 
set, Linda has been a staunch advocate for the men and 
women of my department. We have all greatly appreciated 
and benefited from her commitment to fostering officer 
safety through the mission of Friends of TPD.” 

Initially the goal of the organization was to provide improve¬ 
ments to the headquarters facility of TPD and provide com¬ 
munity support for the police department. Thanks to major 
contributions from SunTrust Bank, John and Susan Sykes 
and Sykes Enterprises, Inc., Wheelabrator, Universal 
Signs, The Tampa Tribune, Home Shopping Network, Hu¬ 
mana, St. Joseph’s Hospital, Raphael Foundation, Hillsbor¬ 
ough River Realty and other local corporations, Friends of 
TPD was able to help provide furnishings for One Police 
Center on Franklin St. But the work of Friends of TPD had 
just begun. 
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Two founding members of Friends of TPD were named “Citizens of the Year” at 
the 2001 Law Enforcement Heroes Luncheon. Founding Member and Board Treas¬ 
urer Susan Hayward and Founding Member Karen O ’Hair accepted the award. 


Protecting Those Who Protect Us 

In an ongoing effort to ensure Friends of TPD provided the 
best possible support for the Tampa Police Department, a 
new focus was launched in 2001: through public partner¬ 
ship and support of the Tampa Police Department, Friends 
of TPD will help build a safer community. The organization 
is also committed to protecting those who protect us. To 
that end, Friends of TPD provides funds for training and the 
purchase of safety and other equipment needed by the offi¬ 
cers and staff of the 
Tampa Police Department. 

A New Home for Friends of TPD 

In 2002, Friends of TPD will open its new office on the first 
floor of One Police Center, staffed totally by volunteers. 
Friends of TPD is expanding its vision, with plans for a 
large corporate fundraising event in November of 2002, and 
the development of more “grassroots” support from the 
community. 




Friends of TPD made it possi¬ 
ble for the department to ac¬ 
quire 1,500 Law Enforcement 
Trauma Kits. These Trauma 
Kits can help save lives by 
providing more immediate 
medical assistance. 
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The Office of the Chief of Police is 

directed by Police Chief Bennie R. 
Holder and his executive staff. This 
office manages the operations of the 
department and its 1,269 authorized 
department employees. The following 
components are directly assigned to 
the Chief of Police: The Office of the 
Assistant Chief, Hispanic Liaison Of¬ 
fice, Internal Affairs Bureau, Public 
Information Office, Legal Unit, Execu¬ 
tive Officer, and the Criminal Intelli¬ 
gence Bureau. 


The Legal Unit handles all legal mat¬ 
ters concerning the administration 
and operation of the police depart¬ 
ment, and responds to all requests for 
legal opinions. The Forfeiture Unit 
reports directly to the assistant city 
attorney, who serves as the police 
legal advisor. Deterring criminal ac¬ 
tivity by depriving criminals of prop¬ 
erty used in or acquired through ille¬ 
gal activities is the primary responsi¬ 
bility of the Forfeiture Unit. During 
2001, the Forfeiture Unit placed 
$1,993,797.31 in the Law Enforce¬ 
ment Trust Fund through seizures 
and forfeitures. The unit collected 
$234,800.00 from the Tampa Code 
14-27 civil administrative penalties. 
The total of vehicles seized under the 
14-27 code was 651. 


The Internal Affairs Bureau plays an 
important role in forming a partner¬ 
ship and securing a trust between the 
police and the public, by conducting 
thorough and impartial investigations 
concerning complaints of misconduct 
or inappropriate behavior by employ¬ 
ees. Cases investigated by the Inter¬ 
nal Affairs Bureau may be complaints 
filed by citizens or other employees 
against an employee of this depart¬ 
ment, or may be reviews of certain 
incidents such as the discharge of 


firearms, as required by policy. The 
bureau attempts to identify potentially 
troubled employees through the Ran¬ 
dom Drug Screening Program and 
the Early Intervention Program. The 
bureau makes no recommendation 
regarding disposition of a case, nor 
does it suggest disciplinary action, but 
acts only as an investigative, fact¬ 
finding entity. In 2001, the Internal 
Affairs Bureau initiated 74 formal in¬ 
vestigations; investigated 10 shoot¬ 
ings ( 4 involving persons, 3 involving 
animals, and 3 accidental dis¬ 
charges); randomly selected 141 offi¬ 
cers for drug screening, with all re¬ 
sults negative; and identified and as¬ 
sisted 13 officers with the Early Inter¬ 
vention Program. 


The Public Information Office re¬ 
sponds to new media and citizen que¬ 
ries regarding all aspects of police 
department operations, and initiates 
dissemination of information through 
news media and other communica¬ 
tions channels to assist police opera¬ 
tions, enhance public safety and pro¬ 
mote public understanding. In keep¬ 
ing with Tampa Police Chief Bennie 
Holder's commitment to fostering an 
existing positive working relationship 
between the department and local 
media entities, the Public Information 
Office conducted a Police-Media 
Management training session in the 
summer of 2001. The session pro¬ 
vided a forum for constructive ex¬ 
change of ideas, concerns, and ex¬ 
pectations for both groups. This rela¬ 
tionship has been invaluable as me¬ 
dia inquiries and requests continued 
to increase throughout the year. 

The Criminal Intelligence Bureau is 

comprised of seven separate units: 
the Criminal Intelligence Unit, the 
Crime Analysis Unit, the Career 
Criminal Unit, the Electronic Support 
Unit, the Adult Entertainment Unit, the 
Gang Suppression Unit and the Fire¬ 
arms Investigations Unit. 

The Criminal Intelligence Unit func¬ 
tions as a staff support service to the 
Tampa Police Department, and the 
law enforcement community in both 
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tactical and strategic intelligence. This 
unit is responsible for the gathering of 
information directed toward organized 
criminal activities of known offenders 
and the analysis and dissemination of 
this information to the proper enforce¬ 
ment unit. The Intelligence Unit also 
assists in the protection of dignitaries 
visiting the city of Tampa, as well as 
providing investigative and liaison 
services to the Executive Branch of 
the City of Tampa. The Intelligence 
Unit was involved with the planning of 
Super Bowl XXXV and was able to 
see the plan work as expected. 
There were no major incidents during 
the event and the cooperation be¬ 
tween the federal, state, and local in¬ 
telligence community played a signifi¬ 
cant role in the event's success. 

Following the September 11 th attacks, 
the unit focused most of its resources 
on terrorism. Detectives responded 
to numerous calls regarding suspi¬ 
cious activity. All the calls were thor¬ 
oughly investigated and the results 
relayed to the FBI. 

The Crime Analysis Unit collects 
and analyzes crime data to identify 
and correlate patterns, trends, and 
common characteristics of criminal 
activity. The Crime Analysis Unit also 
functions as a support service to the 
department, and to other law enforce¬ 
ment agencies. 

The Career Criminal Unit evaluates 
and documents the increasing occur¬ 
rences of crimes committed by repeat 
offenders and attempts to have de¬ 
fendants in these cases prosecuted 
as Career Criminals. These efforts 
focus on post arrest follow up and in¬ 
volvement in the prosecution process 
by sentencing enhancement. The 
CCU is also responsible for the dis¬ 
semination of violent crime and re¬ 
peat offender prison release informa¬ 
tion. 

The Electronic Unit is responsible 
for making available to the investiga¬ 
tor, highly technical and sophisticated 
state of the art electronic surveillance 
components. The unit provides an 
experienced technician trained to ef¬ 
fectively obtain quality evidentiary 


audio and video recordings desired to 
successfully prosecute and convict 
criminal law violators. Additionally, 
this unit is responsible for the mainte¬ 
nance of building security at One Po¬ 
lice Center and all uniform substa¬ 
tions. 

The Adult Entertainment Unit is 

comprised of two detectives who work 
in conjunction with city licensing on 
adult entertainment businesses and 
provides assistance for the formula¬ 
tion of city ordinances that affect 
these businesses. A third detective 
conducted all background inquiries 
into alcohol related establishments 
and subjects applying for a license to 
sell alcohol within the city. 

The Gang Suppression Unit is re¬ 
sponsible for identifying, monitoring, 
and conducting investigations involv¬ 
ing criminal street gangs, gang mem¬ 
bers, and their affiliates. The unit pro¬ 
vides intelligence assessments and 
information concerning these individu¬ 
als to the operational units of the de¬ 
partment and provides assistance in 
investigations involving suspected 
gang connections. Also, the unit con¬ 
ducts gang awareness presentations 
to the community. 

The Firearms Investigations Unit 

works closely with Alcohol, Tobacco 
and Firearms (ATF) and is responsi¬ 


ble for issues regarding firearms, 
which include verifying information on 
all firearms acquired by TPD, submit¬ 
ting information to the ATF National 
Tracing Center, and identifying and 
submitting firearms to FDLE that qual¬ 
ify for the National Integrated Ballistic 
Identification Network. Two officers 
are assigned to this unit on a full time 
basis. One officer is specifically as¬ 
signed all firearm offenses involving 
subjects under the age of 24. ATF 
considers Tampa the country's leader 
in gun tracing and firearms investiga¬ 
tions based on the success rate and 
the innovative programs in place such 
as Project Track Down and the Youth 
Crime Gun Initiative. 
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The Office of the Assistant Chief 

oversees the operational and admin¬ 
istrative functions of the department. 
Assistant Chief of Police W.A. Sawyer 
serves as the acting chief in the ab¬ 
sence of the chief, and represents the 
chief at meetings and functions on 
those occasions when the chief is un¬ 
available. The assistant chief is also 
directly responsible for the Fiscal Bu¬ 
reau, the Technology Unit, and the 
Vehicle Coordinator. 



Annual Budget FY 2002 

Personnel Operating 

Capital 

Total 

82,228,486 9,716,799 

565,910 92,511,195 

88.9% 10.5% 

0.61% 

100.0% 


The Fiscal Bureau’s main areas of 
responsibilities are as follows: payroll, 
budget preparation and administra¬ 
tion, accounts receivable, accounts 
payable, auditing of investigative and 
petty cash funds, auditing of The Law 
Enforcement Trust Fund, monitoring 
of federal and state grants, gasoline 
credit card program, fiscal related 
staff assignments, and property con¬ 
trol and coordination. In 2001, the ad¬ 
ministration of the Extra Duty Office 
was assigned to the Fiscal Bureau. 


The Technology Unit coordinates 
support of all computer systems and 
technology platforms within the 
Tampa Police Department. The unit 
facilitates departmental access to lo¬ 
cal area network systems consistent 
with security guidelines and provides 
user support; arranges for mainte¬ 
nance to system hardware, software 
and all applications; and provides 
analysis of departmental applications 
and assists in all system conversions 
and upgrades. During 2001, the de¬ 



The Extra Duty Unit administers, 
manages, and coordinates the extra 
duty program with citizens, organiza¬ 
tions, businesses, and Tampa Police 
Department officers. This program 
generates revenue to fund itself and 
produces a surplus to address the 
needs of other departments within the 
City of Tampa. 


partment advanced technology 
through building relational systems 
that will be the basis for furthering 
electronic commerce and better com¬ 
munications with the citizens we 
serve. 
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The Office of the Deputy Chief of 
Patrol, commanded by Deputy Chief 
Jane Siling, provides management 
and administrative guidance to the 
Patrol Divisions. The districts include 
the patrol force, detectives, and as¬ 
signments such as the Field Training 
and Evaluation Program 



The Patrol Divisions 

are the most highly visi¬ 
ble components and usu¬ 
ally the first contact that 
citizens have with law 
enforcement. The patrol 
force consists of 46 uni¬ 
formed squads, which 
patrol their assigned ar¬ 
eas of responsibility, re¬ 
sponding to calls for 
service and performing 
self-initiated activities in 
support of the divisions’ 
mission. 

The Field Training and Evaluation 
Program is assigned to the Deputy 
Chief of Patrol and serves the dis¬ 
tricts. The program provides on-the- 
job basic training to probationary offi¬ 
cers and provides a solid foundation 
for a law enforcement career with the 
Tampa Police Department. The 
evaluation of each participant is 
based on observed performance and 
testing. 


The District Latent Investigation 
Squad (DLIS) was created in 1999 to 
further the department’s decentraliza¬ 
tion plan. With the opening of district 
facilities District I and District II and 
the reorganization of the Major 
Crimes Bureau, twenty property crime 
detectives and their associated re¬ 
sponsibilities were transferred to the 
patrol districts. 
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The Office of the Deputy Chief of 
Criminal Investigations and Special 
Operations, commanded by Deputy 
Chief Tina Wright, provides manage¬ 
ment and guidance to the Criminal 
Investigations Division and the Spe¬ 
cial Operations Division. The Crimi¬ 
nal Investigations Division has the 
responsibility for the initial and con¬ 
tinuing investigation of all narcotic of¬ 
fenses, as well as the latent investiga¬ 
tion of certain crimes occurring within 
the city of Tampa. To effectively ac¬ 
complish this mission, the division is 
staffed with 99 personnel assigned to 
two bureaus: the Major Crimes Bu¬ 
reau the and Narcotics Bureau. The 
Special Operations Division aug¬ 
ments the patrol squads, as well as 
provides support and services to 
other divisions of the police depart¬ 
ment, City of Tampa, and the commu¬ 
nity. The division is comprised of the 
Firehouse Bureau, Operations Bu¬ 
reau, and Q.U.A.D. Bureau. 

CRIMINAL INVESTIGATIONS DIVISION 

The Major Crimes Bureau comple¬ 
ments the law enforcement efforts of 
the Patrol Districts and is charged 
with the responsibility to investigate 
crimes or incidents against persons 
that have been referred for latent in¬ 
vestigations. The Bureau is com¬ 
prised of four squads: Flomi- 
cide/Assaults; Auto Theft/Flit and 
Run; Family Violence/Sex Crimes; 
and Robbery/Checks. 

The types of crimes investigated in¬ 
clude, but are not limited to: homicide 
(criminal and justifiable); arson result¬ 
ing in death or serious injury; natural 
deaths; accidental deaths; suicide; 
felony assaults; auto theft; traffic 
crash fatalities; hit and run traffic 
crashes; domestic violence; sexual 
battery; child abuse; elderly abuse; 
kidnapping; stalking; missing persons; 
runaway juveniles; interference with 
child custody; robbery; home inva¬ 
sion; car-jacking; checks/forgery; 
credit card fraud and computer fraud. 



During 2001, a total of 12,091 cases 
were referred to the Major Crimes Bu¬ 
reau for latent investigation. Of these 
cases, 9,281 were satisfactorily 
cleared, resulting in an annual bureau 
clearance rate of 77%. 

The Narcotics Bureau is comprised 
of one captain, and three squads of 
detectives, each supervised by a ser¬ 
geant. The Bureau is responsible for 
the enforcement of all state statutes 
and city ordinances pertaining to nar¬ 
cotics and dangerous drugs; the la¬ 
tent investigation of all referred vice 
offenses from other divisions; the in¬ 
vestigation of or¬ 
ganized crime 
groups and crimi¬ 
nal enterprises en¬ 
gaged in narcotics 
trafficking; and the 
gathering and dis¬ 
semination of perti¬ 
nent narcotic intel¬ 
ligence to other 
divisions within the 
department, as 
well as other law 
enforcement enti¬ 
ties. 

During 2001, the 
Narcotics Bureau 
directed its en¬ 
forcement efforts 


towards criminal drug organizations in 
the Tampa Bay area. Several organi¬ 
zations were disbanded and/or dis¬ 
rupted, numerous arrests were made 
and significant amounts of illegal 
drugs were removed from the com¬ 
munity. 

The Narcotics Bureau continued to 
participate in the modified task force 
concept, working with various agen¬ 
cies on investigations of mutual inter¬ 
est. Four detectives were assigned 
full time and one part time to the fol¬ 
lowing task forces: F.B.I., D.E.A., and 
the United States Customs Service. 
This joint approach has been effective 
and has helped to maintain a close 
working relationship within these 
agencies. As a result of these task 
forces, the Tampa Police Department 
was the recipient of approximately 
$216,677.45 from asset sharing 
agreements. 

The Tampa Police Department re¬ 
mains a very active participant in the 
Central Florida High Intensity Drug 
Trafficking Area (HIDTA) program. 
Quarterly reports of the Task Force's 
accomplishments have received 
some of the highest ratings for suc¬ 
cess from the executive committee. 
The Task Force, comprised of mem¬ 
bers of the Narcotics Bureau, D.E.A. 
and Pinellas County Sheriff's Office, 
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was responsible for conducting 4 
R.I.C.O. investigations and the dis¬ 
mantling of 10 identified drug traffick¬ 
ing organizations. 

The interdiction group (Tampa Inter¬ 
national Airport, Port of Tampa, and 
parcel delivery) continues to have an 
impact on drug trafficking in the 
Tampa area. Inter-agency contracts 
have been developed and information 
is frequently exchanged between 
California and Texas with the local 
group. After the September 11™ at¬ 
tack, increased security at airports 
has all but eliminated the "body pack¬ 
ing method." With this in mind, 
greater efforts have been placed on 
parcel services and ground transpor¬ 
tation. 

SPECIAL OPERATIONS DIVISION 

The Firehouse Bureau is comprised 
of the Firehouse Community Oriented 
Policing officers and School Resource 
Officers. 



The Firehouse Community Ori¬ 
ented Policing officers' mission is to 
make neighborhoods safer for the en¬ 
tire community. Firehouse officers 
readily make themselves available to 
the citizens residing near the fire sta¬ 
tion to which the officers are as¬ 
signed. The officers address neigh¬ 
borhood problems offering long-term 
solutions. This concept fosters team¬ 
work between the community and the 
firehouse officers. They also coordi¬ 
nate various programs and activities 
such as the following: Domestic Vio¬ 
lence Follow-ups, Sexual Preda¬ 
tor/Sexual Offender Identification pro¬ 
gram, the Parole and Probation Part¬ 
nership, Violent Felony Release 
Monitoring program, park patrols, va¬ 
cation checks, and building checks. 
Since the events of September 11 th , 
the Firehouse Bureau has been 
tasked with providing homeland secu¬ 
rity for various installations within the 
city of Tampa. 

During 2001, Firehouse officers co¬ 
instructed a total of 168 classes on a 
gun safety program for all third grad¬ 


ers within the City of Tampa elemen¬ 
tary schools. Accidental shootings 
involving children have decreased 
more than 20 percent since the incep¬ 
tion of this program. 

The School Resource Officer Unit 

funded jointly by the Hillsborough 
County School Board and the Tampa 
Police Department is assigned to 
Special Operations. A goal of the unit 
is to create a better understanding of 
the police mission by students, par¬ 
ents, and educators, while providing 
safety and security on the campuses 
of middle and high schools within the 
city of Tampa. 

School Resource Officers conduct 
classroom presentations on crime 
prevention and the criminal justice 
system, conduct conferences, and 
initiate criminal reports and investiga¬ 
tions. 

During 2001, the School Resource 
Unit worked at 23 schools and con¬ 
ducted 2,554 presentations. The unit 
also made a total of 300 arrests. 

The Operations Bureau 

The Aviation Squad provides heli¬ 
copter and fixed wing support for the 
Tampa Police Department. Fixed 
wing and helicopter services are pro¬ 
vided to the Criminal Investigations 
Division for surveillance operations 
and aerial support during arrest sce¬ 
narios. Aviation services are also 
available to other city departments 
based on availability. 



On November 9, 2001 the department 
took delivery of a brand new Bell 407 
helicopter. The Bell 407 is a seven- 
placed helicopter that is capable of 
performing both police and transpor¬ 
tation missions. This helicopter is a 
larger class helicopter than the 
MD500 of the OH6 military surplus 
helicopters that are presently in 
TPD's fleet. It is capable of flying 
faster and longer continuous time 
than the other helicopters. 
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The gyrostabilized camera system 
purchased in 1999 continues to be 
utilized on the helicopters and the 
Cessna fixed wing aircraft. The sys¬ 
tem provides broadcast quality, night 
vision, and infrared video with record¬ 
ing capabilities. This technology is 
now downlinked and connected to the 
city network and can be viewed (with 
proper clearance) from any police de¬ 
partment building. It provides supervi¬ 
sors with realtime video of high-risk 
situations which increases officer 
safety and also provides officers and 
prosecutors with broadcast quality 
video for courtroom testimony. 

During 2001, the Aviation Squad pro¬ 
vided 3,067 total flight hours and an¬ 
swered 9,914 calls for service. As a 
result of Aviation Squad activities, 
484 arrests were made. 

The K-9 Unit is comprised of ten 
teams assigned to the Special Opera¬ 
tions Group, which provides support 
to the patrol squads and to other divi¬ 
sions of the police department on 
specialized investigations, or assign¬ 
ments. Three narcotic detection 
teams are assigned to Q.U.A.D. and 
one narcotic detection team is as¬ 
signed to the Criminal Investigations 
Division. The K-9 teams conduct 
searches of buildings, wooded areas 



and other places suited to search for 
criminal suspects or missing persons. 
They also detect the unlawful posses¬ 
sion of narcotics, detect the odors 
and locations of explosive 
ordinances or certain chemi¬ 
cals/compounds used for 
explosive detonation, and 
retrieve articles of evidence. 

The K-9 teams conduct pub¬ 
lic demonstrations of the ca¬ 
nine’s capabilities when re¬ 
quested by organizations 
such as schools and civic 
groups. 

The Mounted Patrol Unit 

augments the patrol divi¬ 
sions, as well as provides 
support to other divisions of 
the police department on 
specialized investigations, or 
assignments. The patrol ^ 
also conducts numerous 
public education programs 
for school age children and 
is often utilized during large 
special events in and around the city. 
There are five Mounted Patrol teams 
attached to the K-9 Squad. 

The Emergency Management Coor¬ 
dinator formulates the development, 
implementation, and coordination of 
emergency operations plans 
for the department. The coordi¬ 
nator serves as the depart¬ 
ment’s representative at local, 
state, and federal level meet¬ 
ings dealing with emergency 
management/disaster prepar¬ 
edness. During emergency op¬ 
erations, the coordinator organ¬ 
izes the department’s activities 
with all other involved agencies 
and provides information to the 
public and media relating to 
disaster preparedness and 
conditions. 

The D.U.I. Squad’s mission is 
to reduce the frequency of al¬ 
cohol related traffic fatalities 
within the city of Tampa, 
through aggressive enforce¬ 
ment of the D.U.I. laws. The 
D.U.I. Squad concentrates in 
areas where alcohol related 
traffic crashes are occurring 
and relieves any patrol officer 
who encounters any drivers 


suspected of D.U.I. 

During 2001, the Squad arrested 
1,604 individuals for D.U.I. and issued 
4,275 citations. Also, members of the 



squad participated in numerous public 
speaking engagements throughout 
the year, stressing the dangers of 
drinking and driving. The Squad at¬ 
tends monthly M.A.D.D. (Mothers 
Against Drunk Driving) meetings as 
well as participates in M.A.D.D. func¬ 
tions such as the Red Ribbon Cere¬ 
mony and the Candlelight Vigil. 

The Traffic Unit's mission is to edu¬ 
cate the public in safe driving and to 
decrease traffic crashes, property 
damage, injury and death on the pub¬ 
lic roadways. During 2001, the Unit 
issued 27,862 traffic citations. 

The Tampa Police Department, as 
the lead agency in the Aggressive 
Driving Grant, organized 9 county¬ 
wide Aggressive Driving Enforcement 
Operations. The Traffic Unit contin¬ 
ued an initiative that identified officers 
on District Squads to be “Traffic Liai¬ 
son Officers.” The "Liaison Day" Op¬ 
erations are designed to assist with 
enforcement in residential neighbor¬ 
hoods. A total of 9 "Liaison Day" op¬ 
erations were conducted during 2001. 
Additionally, the Unit participated in 
numerous initiatives involving seat 
belt enforcement, red light running 
campaigns, and railroad crossing 
campaigns. 
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The Marine Unit/Dive Team handles 
requests for service requiring exper¬ 
tise in underwater activities and boat¬ 
ing incidents; responds to emergency 
requests for victims of water mishaps; 
recovers underwater evidence and 
property; and responds to requests 
from other agencies for assistance 
related to underwater activity and 
boating incidents. 


After the terrorist incident on Septem¬ 
ber 11, the duties of the Marine Unit/ 
Dive team have included the security 
of the Port of Tampa. This includes 
regular water patrol in the Port and 
numerous underwater operations 
(bomb sweeps) for the cruise ships 
and the adjoining piers. Also, the unit 
is now called upon to search and se¬ 
cure the docks in the Tampa Port for 
the United States Navy. Every time a 
United States Naval Vessel visits 
Tampa, the docks have to be 
searched and secured. The Tampa 
Police Marine Unit escorts Naval Ves¬ 
sels into Port from the Gulf of Mexico. 

Throughout 2001, the Ma¬ 
rine Unit responded to 200 
calls for service, of which 34 
calls were to investigate 
boating accidents and 34 
calls involved search and 
rescue operations. During 
these search and rescue op¬ 
erations, the Unit was cred¬ 
ited with the rescue of 29 
persons. Additionally, the 
Marine officers conducted 
773 marine safety inspec¬ 
tions. 


victims, 25 vehicles, 3 sunken boats, 
and 1 airplane. In addition, the Team 
recovered approximately $498,000 in 
property. 

The Ybor City/SAC Squad force 
consists of two uniformed squads, 
which operate both in uniform and 
plain clothes depending on assign¬ 
ment. The Squads are comprised of 
one sergeant, one corporal and nine¬ 
teen officers. 

The Ybor/SAC Squads are desig¬ 
nated as patrol squads within the en¬ 
tertainment district of Ybor City and 
as the primary first responders to 
calls for service during the evening 
hours on Thursday, Friday, and Sat¬ 
urday nights. The unique atmosphere 
of Ybor City has continued to draw an 
ever increasing and diverse popula¬ 
tion of our community with the crowds 
maximizing on Thursday, Friday and 
Saturday nights, which has resulted in 
the need for a unique approach for 
crowd management. This is accom¬ 
plished by the use of foot patrol, spe¬ 
cial purpose vehicles, bicycles, and a 
Mounted Patrol Unit. 

On the non-Ybor City nights, the 
Ybor/Sac Squads function primarily in 
plain clothes as a Street Anti-Crime 
Squad. They concentrate on citizen 
complaints associated with prostitu¬ 
tion offenses, robberies, auto thefts, 


and other various quality of life of¬ 
fenses. The squads are not limited to 
any specific geographical locations 
and operate throughout the city. 

The Q.U.A.D. Bureau has continued 
to aggressively work towards the re¬ 
duction of open street drug dealing 
within the city of Tampa. The bu¬ 
reau’s mission includes the investiga¬ 
tion of all street level narcotics related 
offenses; the investigation of street 
level narcotics violations with the as¬ 
sistance of the residents of the af¬ 
fected community; the gathering and 
dissemination of pertinent street level 
narcotic intelligence to other divisions 
within the department; and the direct 
access for citizens to Q.U.A.D. offi¬ 
cers assigned to their community. 

In a commitment to the citizens of 
Tampa, a fourth Q.U.A.D. Squad was 
added in November, 2001. The addi¬ 
tion of this squad has resulted in 
smaller areas of responsibility per 
squad and additional officers to re¬ 
spond to the drug complaints of the 
community. 

The Q.U.A.D. Bureau in keeping with 
the goals of the Tampa Police Depart¬ 
ment conducted numerous initiatives 
to remove the visible street dealers 
from our neighborhoods and improve 
the quality of life for the residents. 

The Q.U.A.D. Bureau executed 55 
search warrants and 43 reverse 
stings during 2001. Two major opera¬ 
tions were conducted in the Sulphur 
Springs and West Tampa areas and 
four pending cases operations target¬ 
ing mid level suppliers were initiated 
throughout the city of Tampa. The Q. 
U.A.D. officers attended numerous 
Police/Community workshops and 
maintained their visibility by attending 
Neighborhood Associations meetings 
and their direct contact with commu¬ 
nity leaders and residents. 

At the completion of 2001 .Q.U.A.D. 
officers had arrested a total of 1,985 
people on 4,655 charges and re¬ 
sponded to a total of 818 citizen com¬ 
plaints regarding drug dealing. 


The Dive Team portion of 
the Unit responded to 108 
assignments during 2001. 
These assignments included 
12 community events, 22 
rescue operations that re¬ 
sulted in the rescue of 17 
persons, and 64 recovery 
operations that resulted in 
the recovery of 4 deceased 
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THE OFFICE OF THE DEPUTY 
CHIEF OF ADMINSTRATION 

The Office of the Deputy Chief of Ad¬ 
ministration commanded by Deputy 
Chief John J. Bushell, provides man¬ 
agement and administrative guidance 
to the Administrative Division and the 
Specialty Teams. 

The Administration Division, man¬ 
aged by Major Scott A. Cunningham, is 
comprised of Accreditation, Planning, 
Communications, Personnel and Train¬ 
ing, Records, Community Relations, 
Records, and Identification. 

Accreditation/Inspections continually 
evaluates administrative and opera¬ 
tional procedures to ensure compli¬ 
ance with the Commission on Accredi¬ 
tation for Law Enforcement Agencies. 
(CALEA). The accreditation coordina¬ 
tor conducts and/or coordinates 
CALEA mandated inspections of de¬ 
partment facilities, equipment, and pro¬ 
cedures; prepares and submits staff 
inspection reports to the chief of police; 
and maintains the inspection report 
files. 

In May 2001, a team of CALEA asses¬ 
sors inspected the files and operations 
of the Tampa Police Department and 
found the department to be in compli¬ 
ance with all audited standards. The 
department was officially recognized 
and reaccredited (for a three year pe¬ 
riod extending into the year 2004) at 
CALEA's summer national conference 
held in St. Louis, Missouri on July 28, 
2001 . 

Accreditation demonstrates compli¬ 
ance by departments with CALEA's 
internationally recognized standards 
for law enforcement excellence, and 
affirms that Tampa Police Department 
is recognized as representing the very 
best in current law enforcement prac¬ 
tices. 

The Planning Bureau has the primary 
responsibility to conduct and make 
available to staff members and depart¬ 



ment divisions research support con¬ 
cerning police administration and op¬ 
eration's issues. The bureau prepares 
and maintains all department written 
directives including Standard Operat¬ 
ing Procedures (SOPs), Intra- 
Divisional Procedures (IDPs), and the 
Manual of Regulations; coordinates 
and/or directing participates in the ap¬ 
plication for state and federal grant 
funding; and prepares the department's 
Three Year Plan, Review of Goals and 
Objectives, Annual Report, and other 
specials reports. 


copies distributed. The bureau devel¬ 
oped a CD ROM which includes SOPs, 
the Manual of Regulations, the Florida 
Criminal and Traffic Laws, the Police 
and Fire Contract, City of Tampa Mu¬ 
nicipal Codes, Hillsborough County 
Searchable Street Map, Hillsborough 
County Public Site Plan Map, TPD's 
Annual Crime Report, and other infor¬ 
mation. 

Officers in the field can now load the 
CD-ROM onto their laptops and mobile 
computer terminals and have immedi¬ 
ate access to information, compared to 
the slow and tedious task of searching 
through cumbersome department 
manuals. In addition, the conversion to 
CD-ROM will save the department ap¬ 
proximately $25,000 per year, com¬ 
pared to the previous cost of the pub¬ 
lished department manuals. 

. During 2001, the Planning Bureau 
was very actively involved in grant 
management for the department. The 
bureau attended regular meetings of 
the City’s Executive Grant Committee 
throughout the year and was involved 
in discussions on all grants related to 
TPD. 

Throughout the year, the Planning Bu¬ 
reau researched or coordinated the ac¬ 



Tampa Police Department 
Standard Operating Procedures 
2000 Florida Laws 
City of Tampa Ordinances 
Bennie R. Holder, Chief of Police 


View the Readme Ul file 
for installation instructions 
and other user information 


Published by: 
Tampa Police Department 
Administrative Division 
Planning Bureau 
August, 2001 


During 2001, the Planning Bureau pro¬ 
vided departmental research on a vari¬ 
ety of administrative and operational 
topics of interest to the chief of police 
and his executive staff. Among the 
most prominent research studies 
completed during 2001 were a per¬ 
formance measure project: seat 
belting of prisoners; body armor; 
racial profiling; discipline poli¬ 
cies; a citizen survey to vic¬ 
tims of crime; and supervision 
of family and household 
members. 

A major accomplishment dur¬ 
ing 2001 was the automation of 
written directives. The objective 
of the project was to provide com¬ 
puter access to policies and proce¬ 
dures to reduce the number of paper 


tivities of the following grants: C.O.P. 
S. Technical Assistance Grant; School 
Based Partnership Grant; Universal 
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Hiring Grant; Auto Theft Grant; High¬ 
way Safety Grant; Emergency Man¬ 
agement Preparedness & Assistance 
Grant; Law Enforcement Block Grant; 
and the Bulletproof Vest Grant. 


IN-HOUSE TRAINING SESSIONS 


Number of In-service training classes 
Number of attendees 
Reserve holdovers conducted 


OUT OF TOWN TRAINING 


TRAINING UNIT 

ADVANCED & SPECIALIZED TRAINING 


Training Classes 
Number of Officers Attending 


CITIZEN'S ACADEMY 




APPLICANT PROCESSING 

POLICE OFFICER PROCESSING RESERVE FORCE 


Full Time Interviews 

127 

Full Time Backgrounds Completed 

117 

Psychological Test 

42 

Medical Tests 

42 


MISCELLANEOUS 


Criminal Polygraphs 

105 

Volunteer Interviews 

0 

Job Fairs 

25 

Contacts 

649 

Recruitment Correspondence 

2305 


Pre-appointment Interviews 

20 

Pre-appointment Polygraph 

30 

Backgrounds Completed 

27 

Applicants Disqualified 

18 

Appointed 

9 

COLLEGE INTERNS 

Participants Selected 

33 


The Planning Supervisor serves as the 
chairman of the department’s Safety 
Committee, which in addition to review¬ 
ing safety issues and presenting them 
to the Labor/Management Committee, certified training centers to provide em- 
also analyzes all traffic crashes involv- ployees the opportunity to participate in 
ing department vehicles to determine “advanced” and “specialized” training 
whether the crash was preventable or programs, 
non-preventable. During 2001, the 

Additionally, the 
Training Unit is re¬ 
sponsible for the 
issuing, maintain¬ 
ing and repairing of 
all department op¬ 
erational officer 
equipment. This 
includes but is not 
limited to the fol¬ 
lowing: firearms, 

ammunition, uni- 

Safety Committee reviewed 123 traffic forms, leather gear, handcuffs, chemi- 
crashes involving TPD vehicles. cal agents, stingers, flashlights, gas 

masks and trauma kits. 

The Personnel Unit is responsible for 

conducting the recruitment and em- The Reserve Force, assigned to the 
ployment processing for all sworn and Training Unit, is selected, equipped, 
non-sworn personnel in the Tampa Po- trained and utilized to supplement 
lice Department. The Unit maintains manpower to the Tampa Police De¬ 
personnel files for all employees and partment. 
issues and controls identification cards 

and police credentials. The Unit is re- The Communications Section is the 
sponsible for coordinating the college Primary Public Safety Answering Point 
intern program with local colleges and (PSAP) for the Hillsborough County 
universities; administers administrative 
and criminal polygraph examinations; 
and manages the coordination and 
processing of performance evalua¬ 
tions. Additionally, the Unit processes 
applications for the Police Reserve 
Force and conducts background inves¬ 
tigations for scholarship and Police 
Corps applicants. 

The Training Unit ensures that the 
organizational components of the de¬ 
partment, and each of its employees, 
adhere to professional standards as 
established by the Criminal Justice 
Standards & Training Commission 
(CJS&TC), and the policies and proce¬ 
dures adopted by the Chief of Police. 

To fulfill this responsibility, the unit 
makes recommendations for the devel¬ 
opment of in-service training programs, 
and serves as liaison with CJS&TC 


Number of Classes 

333 

Number of Citizens Attending 

14 | 

Approved 

282 



Disapproved 

51 



Number of Officers Attending 

312 




E911 system. It has responsibility for 
receiving all 9-1-1 calls from citizens 
who call from inside the city limits of 
Tampa. When a call is received for fire 
or rescue service, the 9-1-1 call taker 
promptly transfers the caller to the 
Tampa Fire Department Communica¬ 
tions Division via the 9-1-1 system. 
When the caller requests police serv¬ 
ice, pertinent details are quickly ob¬ 
tained and entered into the Computer 
Aided Dispatch (CAD) system. The 
requests for police service are then 
properly prioritized and dispatched to 
the appropriate unit, based on avail¬ 
ability. The integration of the Mobile 
Dispatch System (MDS), with CAD al¬ 
lows the Communications Section to 
communicate with police officers who 
are assigned MDS equipped vehicles 
via a messaging facility. It further al¬ 
lows the Communications Section to 
dispatch calls without voice transmis¬ 
sion. Street officers in MDS equipped 
vehicles are able to run wants/warrants 
checks and other basic latent investi¬ 
gations from the patrol car. Through 
the use of these technologies, informa¬ 
tion is obtained quickly and officers are 
dispatched in an expedient manner. 
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The Community Relations Bureau is vention; Violence in the Workplace; 
comprised of the Children's Programs National Night Out; and various com- 
Unit, the Crime Prevention Unit, Spe- munity workshops, 
cial Programs Unit, Police Athletic 

League Unit, and the Tampa Police The CPTED (Crime Prevention 
Explorers. The primary objective of the Through Environmental Design) 
bureau is the development and imple- Unit assists neighborhoods, civic 

groups, corpora¬ 
tions, and busi¬ 
nesses that desire to 
design safe commu- 
I nities and improve 
(their quality of life. 
The Unit assisted 
with the creation of 
two City Ordinances 
that were enacted 
mentation of an effective community into law: the groundbreaking ordinance 
relations program; the prevention of for the West Shore Business District 
crime through public awareness; and and the Tampa Greenways and Trails 
the combating of crime on a pre- Master Plan. However, since the 9-11- 
delinquent basis by developing a better 01 tragedy, the focus of the Unit has 
understanding of police by students, shifted to Threat/Risk Assessments of 


leuttfca 'Police 'Defiaifatatt 

om munity 
elations 
ureau 



o lL- j M ' 
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parents, and educators. 

Children's Programs Unit's pri¬ 
mary responsibility is to present 
children and young adult programs 
to the community. The unit pre¬ 
sented the following programs 
throughout the year: Bicycle 

Safety, Pedestrian Safety, Alcohol 
and Drug Awareness, Handgun 
Safety, Stranger Danger, 911 
Simulator, "On the Right Track" (a 
Drug and D.U.I. program), Holiday 
Safety, Theft Prevention, Officer 
Friendly, Kidcam, and D.E.F.Y. 


Crime Prevention Unit organizes, 
develops, and implements success¬ 
ful and effective police community 
relations programs, neighborhood 
watch programs, and crime prevention 
programs for the department and com¬ 
munities within the city of Tampa. One 
of the main goals during 2001 was to 
assist the Neighborhood Watch Asso¬ 
ciation in rebuilding the neighborhood 
watch program within the city. This ef¬ 
fort was very successful; presently 
there are 150 Neighborhood Watch 
Programs. 

The unit also presented to the commu¬ 
nity, these programs: Auto Theft Pre¬ 
vention; Burglary Prevention; Business 
Watch; Residential and Commercial 
Building Surveys; Con Games; Con¬ 
venience Store Security; Embezzle¬ 
ment; Sexual Battery; Personal Safety; 
Robbery Prevention; Shoplifting Pre¬ 


public properties. 



Partnership Liaison, Drug Court Liai¬ 
son, Community Workshop and Citizen 
Police Academy Coordination, and the 
Outreach Program. 

The Police Athletic League Unit has 

the primary responsibility for improving 
relations between the youth of the 
community and law enforcement offi¬ 
cers and the prevention of juvenile de¬ 
linquency. 

The C.H.O.I.C.E. Program is an inter¬ 
vention program, which offers an alter¬ 
native to out of school suspension. The 
main objective of the program is to mo¬ 
tivate the student into realizing the im¬ 
portance of an education and attempt 
to assist students and their families. 
Students that receive out of school 
suspension, who are assigned to the 
program, can attend class at the Police 
Athletic League, during the period of 
suspension. Students completing the 
program receive scholastic credit. 

The Law Enforcement Aftercare Pro¬ 
gram (L.E.A.P.) is responsible for 
properly supervising male juveniles 
who have graduated form the Manatee 
County Boot Camp. Police officers su¬ 
pervise the juveniles on a daily basis to 
insure they are working towards attain¬ 
ing a high school diploma; securing 
and keeping a job; honoring a curfew; 
not violating any rules or regulations; 
and participating in productive extra¬ 
curricular activities. 

T.R.I.P. Center Program is responsi¬ 
ble for truant juveniles apprehended in 
the city of Tampa. The program proc¬ 
essed 1,049 juveniles through the sys¬ 
tem in 2001. 


Web Development, Graphic Design 
and Video Production is responsible 
for Tampa Police Department's web 
site design and maintenance. The 
web site is one of the larger and 
more interactive police sites in the 

nation. The site provides visitors ■ 

the ability to learn about the Tampa 
Police Department and its opera¬ 
tions. Visitors may also interact by 
viewing crime statistics, event cal¬ 
endars, calls for service, new re¬ 
leases, and other activities including 
crime prevention. 

Special Programs Unit (S.P.U.) is 

responsible for special events plan¬ 
ning and coordination, Elderly Af¬ 
fairs Liaison, Tampa Downtown 
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The Tampa Police Explorer Post 
#275 is a career oriented program 
aimed at male and female youths, 
ages 14 - 20. The explorers are edu¬ 
cated in police investigations and pro¬ 
cedures, which are then utilized in nu¬ 
merous areas. The explorers provide 
traffic or crowd control, children's fin¬ 
gerprinting, and man displays at spe¬ 
cial events. 

Delayed Crimes Investigations 
Unit's mission is to provide cost- 
effective police service by originating 
reports and conducting investigations, 
via telephone or in person, where no 
crime scene investigation, and /or no 
arrest authority is necessary. During 
the year 2001, the Delayed Crimes In¬ 
vestigations Unit originated or supple¬ 
mented 12,954 Reports. The unit also 
has the responsibility for the False 
Alarm Unit, and the Civilian Volunteers 
Assisting Police Program. 

The False Alarm Unit processes false 
alarm reports, which are submitted by 
investigating officers. In addition, the 
unit provides alarm related information 
to the public, by telephone or through 
correspondence, and schedules and 
participates in false alarm hearings as 
cited in the False Alarm Code. 



The Building Maintenance Unit is 

comprised of seven employees. They 
are responsible for daily operations 
that consist of building maintenance, 
telecommunications, overseeing custo¬ 
dial services and coordination of major 
construction projects. 



The Civilian Volunteers Assisting 
Police have been very useful to the 
Delayed Crimes Investigations Unit 
and the police department as a whole. 
The civilian volunteers donated 5,534 
hours to various units of the police de¬ 
partment during 2001. The Civilian Vol¬ 
unteers Assisting Police also acted as 
the hosts for several functions con¬ 
ducted during the year. The CVAP 
provides funding for refreshments for 
police academy graduation receptions, 
other receptions and for awards and 
plaques presented by the Tampa Po¬ 
lice Department. 


The Pickup Desk is re¬ 
sponsible for all depart¬ 
mental entries of tags, vehicles, miss¬ 
ing persons, and stolen articles into the 
Florida and National Crime Information 
System. They provide system queries 
and lien information for departmental 
investigations. 

The Validation Unit audits data that 
has been entered, by the Tampa Po¬ 
lice Department, into National and 
State law enforcement computer net¬ 
works. The unit corrects any errors 
detected, updates information when 
necessary, and then completes docu¬ 
mentation to record the actions taken. 
The total number of entries validated in 


Department of Law En¬ 
forcement for Uniform 
Crime Reporting. All infor¬ 
mation of record is re¬ 
leased according to Flor¬ 
ida State Statute and 
public requests for infor¬ 
mation and research is 
provided according to 
state and local guidelines. 
During 2001, a total of 
83,991 criminal offense 
reports, 17,119 traffic 
crash reports, and 47,633 
paper supplemental re¬ 
ports were processed by 
the Records Section. 


The Identification Section provides 
expertise at crime scenes using pho¬ 
tography, identification, collection and 
preservation of evidence, processing of 
evidence for latent fingerprints, laser 
analysis, and provides courtroom testi¬ 
mony. The section also performs latent 
fingerprint comparison, forensic art¬ 
istry, develops and prints photographic 
films, maintains criminal history arrest 
records through computer entry, and 
issues identification cards for depart¬ 
mental and city employees. Courtesy 
fingerprinting is also provided. 

During 2001, the Crime Scene Unit 
responded to 3,161 crime scenes, re¬ 
ceived and processed 19,571 adult 
and 3,490 juveniles booking reports. 

The Records/Analytical Section 

serves as the central repository for all 
police reports originated by the Tampa 
Police Department. In addition, statisti¬ 
cal information related to crime is com¬ 
piled and sent biannually to the Florida 



2001 was 15,924. 

The Property Unit stores impounded 
and lost property, evidence narcotics, 
currency and vehicles. This unit is also 
in charge of equipment, uniforms, and 
supplies for the Police Department. 
The Police Armory, also part of the 
unit, repairs weapons, issues equip¬ 
ment, and trains police officers in the 
care and cleaning of firearms. 
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The Hostage Negotiation Team has 

the responsibility of responding to any 
situation that requires specialized ne¬ 
gotiating skills. It is the objective of the 
team to preserve life and to defuse 
volatile situations through negotiation, 
rather than using force. These situa¬ 
tions include but are not limited to the 
following: hostage situations, barri¬ 
caded suspects, mentally ill persons, 
and civil unrest. The Hostage Negotia¬ 
tion Team is normally deployed in con¬ 
junction with the Tactical Response 
Team. 

During 2001, the Hostage Negotiation 
Team responded to 13 calls for serv¬ 
ice. Six calls were related to mental 
illness/suicide situations, five calls re¬ 
lated to felony pick-ups, and two calls 
related to a hostage situation. 


The Hazardous Devices/Materials Unit 
supports both the Tampa Police SWAT 
team and the Tampa Police Dive Team 
operations; assists local, state, and 
federal agencies in prosecuting explo¬ 
sive/explosive device criminal investi¬ 
gations; provides dignitary protection; 
conducts post blast investigations; con¬ 
ducts training seminars/lectures to lo¬ 
cal, state and federal agencies, as well 
as the private sector; and responds to 
emergency requests to all agencies 
within a 12 county area. 


onstrations and educational sessions 
on how to react in dangerous situa¬ 
tions. In 2001, TRT successfully han¬ 
dled 78 calls for service, which in¬ 
cluded 7 hostage/barricaded suspects, 
13 search warrants, 24 demonstra¬ 
tions, 4 dignitary protection detail, 19 
presentations during the "Great Ameri¬ 
can Teach-In", and 11 miscellaneous 
calls. 





The Hazardous Devices/Materials 
Unit responds to situations involving 
discarded or improperly stored com¬ 
mercial explosives; all ordnance 
(foreign and domestic); chemical, bio¬ 
logical, and radiological health haz¬ 
ards; and Weapons of Mass destruc- 


Since January of 2001, the Hazardous 
Devices/Materials Unit responded to 
457 calls for service. These calls in¬ 
cluded 190 responses to suspicious/ 
unknown powders (Anthrax related); 
fifty-one responses to suspicious pack¬ 
ages; ten responses for destructive de¬ 
vices; five responses for improvised 
explosive devices; fifteen responses 
for hoax devices; twenty-five re¬ 
sponses to bomb threats; and three 
responses for chemically reactive de¬ 


vices. 


The Tactical Response Team has the 

responsibility of responding to any 
situation that requires specialized 
weapons and tactics. These situations 
include, but are not limited to the fol¬ 
lowing: hostage situations; barricaded 
suspects; violent civil unrest; and the 
execution of search warrants. The 
team assists citizens by holding dem¬ 
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Community Relations Bureau 


CHILDREN'S PROGRAMS UNIT STATISTICS 

Year 

Number of Programs 

Number of Citizens Contacted 

2000 

3,535 

106,845 

2001 

3,747 

237,423 


CRIME PREVENTION UNIT STATISTICS 

Year 

Number of Programs 

Number of Citizens Contacted 

2000 

2,140 

36,606 

2001 

1,747 

357,900 


POLICE ATHLETIC LEAGUE UNIT STATISTICS 

Year 

Number of Programs 

Number of Citizens Contacted 

2000 

934 

27,486 

2001 

826 

3,220 


C.H.O.I.C.E PROGRAM STATISTICS 


Year Number of Students Attending Number of Graduates Number of Dismissals 

2000 736 564 50 

2001 399 320 22 


T.R.I.P. CENTER PROGRAM STATISTICS 


Year Number of Students Processed 
2000 620 

2001 1,049 


TAMPA POLICE EXPLORERS STATISTICS 

Year 

Number of Hours Donated 

2000 

2,698 

2001 

2,742 































CRIMINAL INTELLIGENCE BUREAU 

CRIME ANALYSIS UNIT 


TPD STREET CHECKS/FIELDS INTERVIEWS 

6,816 

(Reviewed and Disseminated) 


OFFENSE REPORTS ANALYZED 


Auto Theft 

3,046 

B&E Auto 

5,130 

Burglary 

5,116 

Homicide/Attempted Homicide 

24 

Robbery 

1,733 

Sex Crimes 

296 

TOTAL OFFENSES REVIEWED 

15,345 

CRIMINAL INTELLIGENCE BULLETINS 

100 

SOCIAL SECURITY TRACES 

201 

AUTO TRACK SEARCHES 

109 

INMATE RELEASES 

129 

REQUESTS FOR ASSISTANCE 


TPD REQUESTS 

1,306 

OTHER AGENCY REQUESTS 

395 

TOTAL REQUESTS 

1,701 

TOTAL POSITIVE ASSISTS 

1,305 
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Calls Answered By Year 



□ 1999 

□ 2000 
■ 2001 


Total Hours Flown By Year 


<£ 4000 
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Fixed 

Halo 

Total 

□ 1999 

311 

1679 

1991 

□ 2000 

62 

2226 

2288 

■ 2001 

141 

2926 

3067 


□ 1999 

□ 2000 
■ 2001 
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Criminal Report Affidavits 



1993 1994 1995 1996 1997 1998 1999 2000 2001 

13,552 affidavits were screened for habitual offender status in 1993 as opposed to 30,627 affidavits 
in 2001 which represents a 44% increase in arrest activity. 


□ 1993 

■ 1994 

□ 1995 

□ 1996 

■ 1997 

□ 1998 

■ 1999 

□ 2000 

■ 2001 
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2CTCT1! CutrctG Expert 



2000 

2001 

Number Difference 

Percent Difference 

MURDER 

38 

34 

-4 

-10.5% 

SEXUAL BATTERY 

289 

281 

-8 

-2.8% 

ROBBERY 

2,183 

2,359 

176 

8.1% 

AGGRAVATED ASSAULT 

3,871 

3,942 

71 

1.8% 

TOTAL VIOLENT 

6,381 

6,616 

235 

3.7% 

BURGLARY 

6,177 

6,096 

-81 

-1.3% 

LARCENY 

15,336 

15,586 

250 

1.6% 

VEHICLE THEFT 

5,772 

6,550 

778 

13.5% 

TOTAL NON-VIOLENT 

27,285 

28,232 

947 

3.5% 

TOTAL PART ONE CRIME 

33,666 

34,848 

1182 

3.5% 


CRIME RATES ■ 

Per 100,000 Population 

YEAR 

POPULATION 

RATE 

1995 

285,153 

14,417.52 

1996 

289,337 

14,816.98 

1997 

290,886 

12,638.63 

1998 

293,390 

12,256.72 

1999 

297,505 

10,761.50 

2000 

303,447 

11,094.50 

2001 

308,005 

11,314.10 


ARREST INFORMATION 



2000 

2001 

DIFFERENCE 

PERCENT CHANGE 

Adult 

20,696 

19,289 

-1,407 

-7% 

Juvenile 

4,087 

3,061 

-1,026 

-25% 

Male 

19,361 

17,582 

-1,779 

-9% 

Female 

5,422 

4,768 

-654 

-12% 

TOTAL 

24783 

22 350 

^433 

-10% 


10 YEAR COMPARISON OF PART 1 CRIMES 



Murder 

Rape 

Robbery 

Agg Asslt 

Burglary 

Larceny 

Veh. Theft 

Ttl Prt 1 

2001 

34 

281 

2359 

3942 

6096 

15586 

6550 

34,848 

2000 

38 

289 

2183 

3871 

6177 

15336 

5772 

33,666 

1999 

31 

262 

2321 

3989 

6024 

13649 

5740 

32,016 

1998 

40 

328 

2464 

4711 

5720 

17622 

5075 

35,960 

1997 

35 

350 

2539 

5046 

6605 

17943 

4228 

36,746 

1996 

41 

351 

2671 

5624 

7373 

20787 

6024 

42,871 

1995 

47 

372 

2626 

5664 

6622 

19773 

5982 

41,086 

1994 

62 

436 

3378 

6359 

8734 

21503 

11011 

51,510 

1993 

43 

407 

2965 

5964 

8987 

18749 

8242 

45,357 

1992 

49 

479 

2999 

6337 

10005 

19103 

7151 

46,123 

1991 

60 

498 

3083 

6726 

10201 

20127 

5768 

46,463 
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Part 1 Crime Comparison in Tampa 
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Disposition of Internal Affairs Cases 



2001 


1999 

1998 

1997 

Calls for Police Service 

613,508 

639,940 

670,845 

676,006 

659,895 

IAB Cases 

74 

71 

92 

119 

140 


Disposition of Internal Affairs Cases 


DISPOSITION 

NUMBER 

PERCENTAGE 

Sustained 

31 

16.40% 

Unfounded/Exonerated 

31 

16.40% 

Unfounded/False 

5 

2.70% 

Unfounded/Not Involved 

4 

2.10% 

Unfounded/Unwarranted 

23 

12.20% 

Not Sustained 

78 

41.20% 

Inactivated 

8 

4.20% 

No Violation (Shooting) 

9 

4.80% 

TOTAL 

189 

100.00% 


Random Drug Screening Program 


YEAR 

NUMBER OF TESTS 

POSITIVE TEST RESULTS 

2001 

141 

0 

2000 

131 

0 

1999 

49 

0 
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CecttctTcrcTCcsCiccis’ SfetCsCics’ 



2001 

2000 

Percent of Change 

Dispatched Requests for Police Service 

393,669 

428,182 

- 8 . 06 % 

Adminstrative Dispatches 

219,839 

211,758 

3 . 82 % 

Total Dispatches 

613,508 

639,940 

-4.13% 

9-1-1 Calls for Service 

407,689 

371,119 

9 . 85 % 

223-1112 Calls 

61,614 

70,676 

- 12 . 82 % 

Non-Emergency Calls 

330,258 

178,721 

84 . 79 % 

Total Phone Calls 

799,561 

620,516 

28.85% 

9-1-1 Call Acceptance Stats I 

| Overflow Calls 

1,432 

3,363 

-57.42% | 

I I 

| Cellular Calls 

148,013 

106,386 

39.13% | 

i i 

| Wrecker Service Dispatched 

18,213 

19,155 

-4.92% | 

Reverse 9-1-1 Transactions | 

| Outbound Calling 

15 


\ 

i 
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LJCstrCCi Effect erf strercr FeiteceecC 


as of December 31,2001 


Deputy 





Deputy 

Chief 

Deputy 




Assistant 

Chief 

Investigations 

Chief 


Classification 

Chief 

Chief 

Patrol 

Special Operations 

Administration 

Total 

Chief of Police 

1 





1 

Assistant Chief of Police 


1 




1 

Deputy Chief of Police 



1 

1 

1 

3 

Major 



2 

2 

1 

5 

Captain 

2 


4 

5 

3 

14 

Lieutenant 



8 

5 


13 

Sergeant 

6 


46 

24 

4 

80 

Flight Supervisor 




0 


0 

Chief Pilot 




1 


1 

Corporal 

3 

1 

43 

17 

7 

71 

Flight Officer 




4 


4 

Detective 

19 


20 

76 


115 

SRO 




21 


21 

Officer 

20 


394 

184 

30 

628 

Totals 

51 

2 

518 

340 

46 

957 
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CrtetrtEccCicct erf Kccc-=Swcrcc FcrecctcrGC 


as of December 31, 

2001 



Deputy 


Deputy 

Chief 

Deputy 

Assistant Chief 

Investigations 

Chief 


Classification Chief Chief Patrol Special Operations Administration Total 


Accountant I 

Accountant II Supervisory 
Accounting Clerk II 
Accounting Technician I 
Accounting Technician II 
Accreditation Coordinator 
Administrative Assistant II 
Armorer 

Assistant City Attorney II 

Assistant Crime Prevention Program Coordi¬ 
nator 

Assistant Police Aircraft Mechanic 

Assistant Public Safety Information Coordina¬ 
tor 

Auxiliary Services Supervisor 
Building Maintenance Supervisor I 
Communications Supervisor I 
Communications Supervisor II 
Communications Supervisor III 
Communications Technician I 
Communications Technician II 
Communications Technician III 
Crime Analyst I 
Crime Analyst II 
Crime Prevention Practitioner 
Crime Prevention Program Coordinator 
Crime Scene Technician I 
Crime Scene Technician II 
Crime Scene Technician Trainee 
Custodial Attendant 
Departmental Computer Specialist 
Evidence Services Assistant Supervisor 
Evidence Services Supervisor 
Evidence Specialist 
Evidence Technician 
Executive Aide 

Identification Section Shift Supervisor 
Identification Section Supervisor 
Investigative Assistant 


1 

1 

3 

1 

1 


1 

1 

1 


2 

1 


3 

1 

1 

2 5 


1 

2 

1 

1 


1 

1 

6 

3 

1 

12 

51 

25 


9 

2 

7 

7 

1 

0 

1 

1 

2 

17 

3 

1 

1 


1 

1 

3 

1 

1 

1 

2 

1 

1 

1 

1 

1 

1 

1 

6 

3 

1 

12 

51 

25 

2 

1 

9 

2 

7 

7 
1 
0 
3 
1 
1 
3 

17 

1 

3 

1 

8 
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CrtetrtEccCicct erf Kccc-=Swcrcc FcrecctcrGC 


as of December 31, 

2001 



Deputy 


Deputy 

Chief 

Deputy 

Assistant Chief 

Investigations 

Chief 


Classification Chief Chief Patrol Special Operations Administration Total 


Office Support Specialist I 
Office Support Specialist II 
Office Support Specialist III 
Office Support Specialist IV 
Personnel Assistant I 
Personnel Assistant II 
Planning Research Analyst II 

Police Community Service Officer Supervisor 

II 

Police Community Service Officer Supervisor 

Police Aircraft Mechanic Supervisor 

Police Community Service Officer 

Police Data Terminal Operator 

Police Fiscal Manager 

Police Fleet Services Technician 

Police Information Services Manager 

Police Photo Lab Technician I 

Police Photo Lab Technician II 

Police Staff Support Supervisor 

Polygraph Specialist 

Property Control Coordinator 

Property Control Specialist 

Public Safety Information Coordinator 

Range Master 

Security Coordinator 

Services Attendant II 

Training Specialist 

Total Full Time Positions 

PART-TIME POSITIONS 
Police Community Service Officer 


2 2 3 7 

1 

4 12 2 

4 
1 


1 

2 8 5 

1 

1 

1 

1 


0 

1 


16 21 16 22 


5 

12 

3 

1 

1 

1 

1 


5 

26 

4 

10 

4 

2 

1 

1 


2 

14 

21 


2 

1 

1 

1 

0 

1 

1 

2 

0 

227 


1 


2 

1 

29 

22 

1 

1 

1 

2 

1 

1 

1 

0 

0 

1 

1 

1 

2 

0 

0 

302 

0 

0 

1 


Total Part-Time Positions 


1 


228 303 


Total Positions 


16 


21 


16 
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KENNETH D. MORMAN 

OFFICER OF THE YEAR 



MATT BAKER 

EMPLOYEE OF THE YEAR 



Sergeant Kenneth D. Morman has been employed by the 
Tampa Police Department since April 5, 1982 and has 
spent much of his career assigned to the Narcotics Bu¬ 
reau. He has held his current position as a sergeant in 
the Narcotics Bureau since August 15, 1993. 

The Tampa Police Department has been involved in the 
Central Florida High Intensity Drug Trafficking (H.I.D.T. 
A.) initiative since its inception in 1997. Sergeant Mor¬ 
man took a leadership role then and continues to be a 
leader as the supervisor of the Colombian South Ameri¬ 
can Task Force. Due to his participation in this initiative, 
the International Narcotics Officers Association, the Drug 
Enforcement Administration, and the Governor's Office of 
the State of Florida have recognized him during 2001. 

In many areas of law enforcement, it is difficult to deter¬ 
mine the effectiveness of our efforts and our accomplish¬ 
ments. However, we can look at the data collected dur¬ 
ing the year and come to some conclusions. In 2001, 
Squad 121 of the Narcotics Bureau was responsible for 
the seizure of 14.5 pounds of heroin, 11,702 pounds of 
cocaine, 64,434 units of ecstasy (MDMA), 203 pounds of 
marijuana, and 88.5 pounds of GHB. These seizures and 
other drugs seized, had an estimated street value of 
$16,243,358. The squad also seized $889,462 in cur¬ 
rency, 55 automobiles, and 34 firearms. The squad was 
also responsible for the arrest of 215 people on 738 
charges. Many of these arrests were significant as ap¬ 
proximately 10 drug trafficking organizations doing busi¬ 
ness in Tampa were dismantled. The success of the 
squad can clearly be attributed to Sergeant Morman's 
leadership, experience, dedication to his profession, and 
enthusiasm. 


Mr. Matt Baker was employed by the Tampa Police De¬ 
partment on June 26, 2000. Since that time he has cre¬ 
ated quite an impact on the Maintenance Unit and all of 
TPD. Mr. Baker has brought many skills with him to the 
Tampa Police Department and his tireless pursuit of ex¬ 
cellence in all he does is reflected in the many jobs he 
performs. 

Mr. Baker has saved the department thousands of dollars 
by doing jobs himself that would have normally been 
done by private vendors for building construction and re¬ 
pair. He has instructed other members of the Mainte¬ 
nance Unit, including the supervisor, on how to fully con¬ 
struct walls, electrical power walls, move electrical sock¬ 
ets and switches, install trim boards and chair moldings. 

Mr. Baker has a "can do" attitude and has received nu¬ 
merous written and verbal commendations for the work 
he has done. Mr. Baker continually fosters the concept of 
teamwork within the Unit, and is always willing to assist 
unit members with tasks as needed.. Mr. Baker is an ex¬ 
ceptional employee with superior technical and practical 
maintenance knowledge, a true asset to his unit and the 
Tampa Police Department. 
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DEPARTMENT AWARDS 

Major Vance David Fairbanks Award 

Detective Gary Russ 

Reserve Officer of the Year 

Major William Schimmenti, Jr 

PAL of Tampa Volunteer of the Year 

Mr. Enrique "Pancho" Velez 

Volunteer of the Year 

Mr. Roy Lewis 

Senior Volunteer of the Year 

Mrs. Julia Pfefferle 

Citizen of the Year 

Mr. Greg Pisano 


Officers of the Month 

January 

Michael Vallez 

February 

Marilyn Lee 

March 

Ernest Sosa 

April 

Susan Harmison 

May 

Yolanda Cox 

June 

Stephen Letteri 

July 

Kenneth Pettenger 

August 

Daniel Hinsz 

September 

Michael Merritt 

October 

Borthland Murray 

November 

Thomas Mayo 

December 

Amy Keck 


Civilian Employees of the Month 

January 

Renee Borden 

February 

Mildred Grant 

March 

Marie Carey 

April 

Darryl Williams 

May 

Shar Ishee 

June 

Amy Ward 

July 

Joann Portugues 

August 

Ann Andrews 

September 

Matt Baker 

October 

E.G. Noblitt 

November 

Joy Langone 

December 

Tina Stack 
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2CCt Frcntotois >1 ReCCremetife 


FrcmaCTcrrs 


Name 

Bret Bartlett 
William Ferguson 
Hugh Miller 
Benjamin Mitchell 
Michael Palmieri 
Jill Ramsten 
Roosevelt Ratliff 


Former Classification 

Corporal 

Corporal 

Lieutenant 

Corporal 

Corporal 

Corporal 

Corporal 


New Classification 

Sergeant 

Sergeant 

Captain 

Sergeant 

Sergeant 

Sergeant 

Sergeant 


ReffrerrrecTLS 


Name 

Rank or Position 

Date of Retirement 

June Bieniek 

Detective 

June 22 

Mitchell Burney 

Detective 

March 11 

Peggy Collins 

Communications Technician II 

October 2 

Ralph Davidson 

Police Officer 

October 22 

Franklin Drees 

Sergeant 

September 26 

Inez Feagen 

Custodial Attendant 

March 17 

Cloyd Frock 

Crime Scene Technician 

April 6 

Claudette Fugate 

Office Support Specialist II 

October 8 

Adoflo Garriga 

Maintenance Rep II 

January 8 

Larry Henderson 

Police Officer 

November 9 

Evelyn Johnson 

Communications Technician II 

May 19 

Ragan Lucas 

Communications Technician II 

March 21 

Malachowsky 

Police Officer 

February 12 

Alfred Peterson 

School Resource Officer 

January 20 

Alfred Phillips 

Corporal 

August 3 

Jennifer Power 

Police Officer 

April 15 

Mary Simon 

Personnel Assistant 1 

June 1 

Grady Snyder 

Detective 

October 29 

LouJean Williams 

Crime Prevention Coordinator 

June 30 
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The Walk 

She walked the streets we fear to walk, 
both in the dark and in the light. 

She held the hand of a child in distress, 
and comforted parents through their plight. 
When others ran in fear, 
she stood her ground. 

So that for the victims, 
justice would someday be found. 

She wore a uniform that bore a badge, 
and a gun she preferred not to use. 

Stress, anger and confusion, 
her words would somehow diffuse. 

She was small in stature, 
and large in heart. 

But being a cop, 
is what set her apart. 

Now she has left us, 
this angle in blue. 

This loss is greatest, 
for me and for you. 

Another will come, 
and walk in her place. 

I pray that her replacement, 
will walk in Gods grace. 

Dedicated to the life of Officer Lois Marrero, 
Killed in the line of duty July 6, 2001. 

Written by Sergeant A1 Doane 
Sarasota County Sheriffs Office, Florida 


Master Police Officer Lois Marrero, 40 years 
old and a 19 year veteran of the department, 
was gunned down by a fleeing bank robbery 
suspect. Officer Marrero was on foot checking 
an apartment complex for the suspect when he 
opened fire. Three bullets struck Officer Mar¬ 
rero, mortally wounding her. Other officers ar¬ 
rived moments later and the suspect barri¬ 
caded himself inside an apartment. Subse¬ 
quently, the suspect took his own life rather 
than face justice. 

Officer Marrero became the department's first 
female Police Officer killed in the line of duty. 
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